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What is CCQ? 
The Commission de la construction du Québec (CCQ), created in 1987, is responsible for applying the Act on Labour Relations, Vocational 
Training, and Workforce Management in the Construction Industry (Act R-20), which provides a legal framework for the industry. It is funded 
mainly by contributions from the total payroll of workers and employers in the construction industry. 

The CCQ determines the pay rates for each employee based on Act R-20 and collective agreements.  As a customer, we encourage you to 
subscribe to CCQ Newsletters to receive notifications for rate changes and other important communication. It is the Client’s responsibility to 
advise the Powerpay Service team about Rate changes; Dayforce does not complete increases on behalf of customers without a formal request. 

Important Items to Note: 

 If your employee has worked only regular non-CCQ hours for a certain pay period, please change the amount of the union (fixed 
amount $) to zero for that single payroll run. (Payroll Regular Payment Deductions & Contributions – Union - This pay only = 0.00) 
 

 The CCQ report produced by Powerpay is not the same one that you submit to the CCQ; the Powerpay report only enables you to 
check and balance the rates and the amounts of each employee on the payroll, once you have submitted your monthly information 
on the site CCQ. Please note that your employees are responsible to notify you of any changes to their occupation, skill or union. 
This report is provided with the last pay period ending date of the month.  Navigate in Powerpay to: Reports > Payroll Reports > 
Additional Reports > click on View, then scroll down to locate CCQ Report information. 
 

 If you must make employee corrections on the payroll, it is best to process the correction on an extra run within the same month 
that error occurred. If the correction is done on the following month, this may result in inaccurate information in the Powerpay 
current CCQ report.  
 

 Employees should notify you for competence changes (eg: Apprentice 1 to Apprentice 2); you can go back up to 4 weeks for 
retropay. For Union corrections, these adjustments can be made back to the first pay of the year.  
Please contact your Service Delivery team for assistance. 

 
 Dayforce does not remit CCQ Employee deductions and Employer portions to the CCQ. Powerpay only calculates the amounts; it is 

the responsibility of clients to do the remittances to the CCQ when processing their CCQ report. 
 

 Important: This guide was developed to assist you with CCQ pay rates and Powerpay; the rates in this guide are from when the 
guide was developed.  Always refer to current rates on the CCQ website as they are subject to change. 

  

http://www.ccq.org/en/M_RegimeRelationsTravail/M01_LoiR-20
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Finding Wage Information on CCQ Website 
 

1. Access the CCQ website (www.ccq.org). 
2. Click on Employer   

 

3. Click on Consult the wage rates tab  

 

 

  

http://www.ccq.org/
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IMPORTANT 

Changes will be made to certain employee pension plan contributions and to the calculation method applied to certain union dues as of 
December 28, 2025 (January 2026 monthly report). 

Consult the new employee pension plan contributions by using the wage rates tool.  

Consult the Union Dues Rates  section to find out about changes made to the calculation method applied to certain union dues.    

To view wage rates and social benefits, union dues and taxable benefits, you can either use the online services or view the current rates by using 
the tool below. 

If you believe that you are not being compensated in accordance with the collective agreements, specifically with respect to overtime pay or 
travel expenses, find out how the Commission de la construction du Québec (CCQ) can help. 

 

If unsure which options to select, please contact the CCQ directly to determine the correct responses.  

Please scroll down and start at the section “Tool for finding wage Rates”: 

 

► Date: Enter Current Date: Year, Month and Day 
► Sector:  identifies the work sector such as Commercial, Residential, etc.   

Note: Powerpay is limited to 2 sectors 
 

Click on Continue 

https://www.ccq.org/en/avantages-sociaux/salaire-taux#outil
https://www.ccq.org/en/avantages-sociaux/salaire-taux/cotisations-syndicales
https://www.ccq.org/en/avantages-sociaux
https://www.ccq.org/en/avantages-sociaux/salaire-taux/cotisations-syndicales
https://www.ccq.org/en/avantages-sociaux/salaire-taux/avantages-imposables
https://www.ccq.org/en/Redirections/SEL
https://www.ccq.org/en/loi-r20/conventions-collectives
https://www.ccq.org/en/avantages-sociaux/salaire-taux/perte-salaire
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► Occupation (Trade): identifies the trade of the Employee; if client has employees in various trade roles (plumber, carpenter, 
electrician) – the information must be obtained for each trade. 

► Skills (Skill Level):  determines the skill level of the Employee such as Compagnon, Apprenti 1, etc. 
► Annexes (Shift): depending on your Sector, this determines the work shift or type of work such as travail de jour, construction 

résidentielle lourde, etc. 
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We have provided two examples in this guide on where to find wage/trade information on the CCQ site – one for Commercial and one for 
Residential; and how to take the CCQ information to set up new employees and/or modify existing employees in Powerpay.  

Commercial 
1. Enter the Date Information 
2. Select the Secteur from the drop-down list  
3. Click on Continue 
4. Select the Occupation, Skills and Annexes from the drop-down lists 
5. Click on Continue 
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6. Rates and contributions are now available for the current time period based on previous selections for Occupation, Skills and Annexes.   
7. Please print a copy to use when entering information in Powerpay. 
8. Repeat these steps to obtain wages/trade for other employees.  

 

   
 

 
  

*1 *2 

*3 
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Powerpay – Employee updates 
1. To set up employees and include the Wage and contributions; refer to the information printed in the previous step.  Unless otherwise 

noted, update the employee’s information as shown below. 
2. In Powerpay, navigate to People > People List > + New Hire; update all required fields  
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3. Add a Position by clicking on the + Icon, enter the Position Title from #1 Occupation from the CCQ Employee Profile 

 
4. Add Department, if applicable and Reports To – default is Payroll Admin 

 

5. Pay Type: CCQ Employees – Hourly EE paid Add’l Accum each pay. Hourly Rate: enter the CCQ rate per hour. 
Update Province of Employment, E.I. Category and First Day Worked 
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6. Enter SIN, Update Federal and Provincial Tax Exemptions 

 

7. Update Vacation Pay Accumulator and Rate.  
Auto Stat Pay – Important: Rate is set by CCQ; Vacation and Statutory Holiday % paid out on each pay 

 

8. Enter Banking information, unless Employees will complete as part of onboarding. 
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9. Review employee summary click on Save 
10. If applicable, create Employee Self Service Setup.  Uncheck Create Self Service User if access will be released at later time. 

 

11. Click on Employee’s Name on People List, update Work Assignment – Full or Part Time 
12. Click on Compensation Tab, update Provincial Safely Plans:  

Select Default Plan Applicable if employee regularly works CCQ hours.  
Select Not Subject to CSST - .000% if the employees works regular non CCQ hours. 

 
 

13. Update Distribution and Costing. Select the Region and Union for the Employee from the drop-down list.  
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Powerpay – Regular Payment > Permanent Rates, Factors, Earnings 
 

1. In Powerpay, navigate to: Payroll > Regular Payment > Permanent Rates, Factors, Earnings 
2. Refer to your CCQ Employee information print out; enter the hourly rates according to the Employee’s sector. 

 

 

  *2 
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Powerpay – Regular Payment > Deductions & Contributions 
 

1. In Powerpay, navigate to: Payroll > Regular Payment > Deductions & Contributions. 
2. Refer to your CCQ Employee information print out; using the table below and/or the screenshots following this table (color coded to 

match) as a guide to enter the correct CCQ amounts  from your print out (amounts may not match the examples provided) into the 
corresponding fields in Powerpay. 

CCQ Information Rate  Powerpay Code Name Rate 
Social Advantage: employee’s share (retirement) $1.536/hour  EE.SO.RET.COM (33E) 1.5360 
Social Advantage: total employer’s part  $6.25/hour  ER.SO.RET.COM (33R) 6.2500 
Social Advantage: Taxable Benefits $2.499/ hour  AV.IMP.COM (52R) 2.4990 
Social Advantage:Employee’s Part (insurance) $0.2300/ hour  CCQ ASS EE (25E) 0.2300 
Insurance Tax 9 % of insurance 

amount 
(employee’s part 
0.2300 x 
9%=0.0207) 

 CCQ TAXE EE (26E) 
 

0.0207 

Training Fund (optional-employer)  $0.20/hour  TRAINING (41R) 0.2000 
Safety Equipment $0.60/hour  EQ.SEC.COMM (24E) -0.6000  

ENTER AS NEGATIVE $ 
Sectoral Contribution $0.02/hour  C.SEC (74E) 0.0200 
Day off and Paid Holidays 13.00 % of 

contributory 
salary 

 VAC.DED (22E) 13.00 

Deduction (minimum 10,00$): employee’s part  $0.75 (salary + 
paid holidays) 

 PREL.EE (73E) 0.75 

Deduction (minimum 10,00$): employer’s part $0.75 (salary + 
paid holidays) 

 PREL.ER (73R) 0.75 

Union Dues CSD: weekly, paid by the employee $12.38/week  SYND $ (71E) 12.3800 
Union Dues CSD: other fees, paid by the employee $0.055/hour  SYND.C/HR COM (75E) 0.0550 
Social Avantages (Sum of) :  
Employee’s share (retirement) + Employer’s share 
(retirement) 

1.536 + 3.57= 
5.106 

 F.EQUIV.COM (34R) 5.1060 

SEM. TRAV:  Semaine de travail par employé, la valeur 
est toujours 1 

1,0000  SEM.TRAV. (23R) 1,0000 

 



14 | P a g e  
 

 
 
 
 

 

 

 

 

  

*3 

Always Negative 
 

25E x 9% = 26E 
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Week worked by employee = 
Always value of 1 

F. EQUIV.COM = Employee’s share 
(retirement) + Employer’s share 
(retirement) [1.536 + 3.57= 5.106] 
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Residential 
1. Enter the Date Information 
2. Select the Secteur from the drop-down list  
3. Click on Continue 

 

4. Select the Occupation, Skills and Annexes from the drop-down lists 
5. Click on Continue 
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1. Rates and contributions are now available for the current time period based on previous selections for Occupation, Skills and Annexes.   
2. Please print a copy to use when entering information in Powerpay.  
3. Repeat these steps to obtain wages/trade for other employees. 

 
 

  *4 

*5 

*6 
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Powerpay – Employee updates 
1. To set up employees and include the wage and contributions; refer to the information printed in the previous step.  Unless otherwise 

noted, update the employee’s information as shown below. 
2. Using steps outlined previously starting on Page 8, add new hire. 

 

Powerpay – Regular Payment > Permanent Rates, Factors, Earnings 
 

1. In Powerpay, navigate to: Payroll > Regular Payment > Permanent Rates, Factors, Earnings 
2. Refer to your CCQ Employee information print out; enter the hourly rates according to the Employee’s sector.  
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Powerpay – Regular Payment > Deductions & Contributions 
 

1. In Powerpay, navigate to: Payroll > Regular Payment > Deductions & Contributions. 
2. Refer to your CCQ Employee information print out; using the table below and/or the screenshots following this table (color coded to 

match) as a guide to enter the correct CCQ amounts  from your print out (amounts may not match the examples provided) into the 
corresponding fields in Powerpay. 

CCQ Information Rate  Powerpay Code 
Name 

Rate 

Social Advantage: employee’s share (retirement) $1.182/hour  EE.SEC.RESI (31E) 1.182 
Social Advantage: total employer’s part  $6.070/hour  ER.SOC.RESI (31R) 6.070 
Social Advantage: Taxable Benefits $2.364/hour  AV.IMP.RESI (51R) 2.364 
Social Advantage: Employee’s Part (insurance) 0.2300 $/hour  CCQ ASS EE (25)E 0.2300 
Insurance Tax 9 % of insurance amount 

(employee’s part 0.2300 x 
9%=0.0207) 

 CCQ TAXE EE (26)E 
(25E x 9% = 26E) 

0.0207 

Training Fund (optional-employer)  $0.20/hour  TRAINING (41R) 0.2000 
Safety Equipment $0.60/hour  EQ.SEC.RESI (21E) -0.6000  

ENTER AS NEGATIVE $ 
Sectoral Contribution $0.043/hour  C.SEC.RES (76R) 0.0430 
Day off and Paid Holidays 13. 00 % of contributory 

salary 
 VAC.DED (22E) 13.00 

Deduction (minimum 10,00$): employee’s part  $0.75 (salary + paid 
holidays) 

 PREL.EE (73E) 0.75 

Deduction (minimum 10,00$): employer’s part $0.75 (salary + paid 
holidays) 

 PREL.ER (73R) 0.75 

Union Dues, C3; CSD: weekly, paid by the employee $11.51/week  SYND.$ (71E) 11.51 
Union Dues, C3; CSD: other fees, paid by the employee $0.055/hour  SYND.C/HR RESI 

(72E) 
0.0550 

Social Avantages (Sum of) :  
Employee’s share (retirement) + Employer’s share 
(retirement) 

1.182 + 3.570= 4.752  F.EQUIV.RESI 
(32R) 

4.752 

SEM. TRAV:  Work week per employee, the value is 
always 1 

1.0000  SEM.TRAV. (23R) 1.0000 
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Always Negative 

25E x 9% = 26E 
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Week worked by employee = 
Always value of 1 

F. EQUIV.RESI = Employee’s share 
(retirement) + Employer’s share 
(retirement) [1.182 + 3.57= 4.752] 

6.070 
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Powerpay Produced CCQ Report 
As a member of the CCQ, you are required to supply the CCQ with a monthly report of your construction activities.  Refer to the following CCQ 
Links for additional information:  Do you know your obligations?  Do you know how to fill out your monthly report?  

Below is an example of the CCQ Report created by Powerpay which can be used to determine hours worked and paid to your employees. 

 

 

 

  

  

http://www.ccq.org/en/Employeur/J_ResponsabilitesEmployeur
http://www.ccq.org/en/Employeur/J_ResponsabilitesEmployeur/J02_RapportMensuel
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*1, *4 *3, *6 
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Équipement de sécurité  
Always Negative value 

Congés et 
jours fériés 
payés 
 

Avantages 
sociaux 
part du 
salarié 
(retraite) 
 

Prélèvement 
part du 
salarié 
 

Contribution 
sectorielle 
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Avantages 
sociaux total 
part de 
l'employeur 
(retraite) 
 

Avantages 
Sociaux (Sum 
of) : Part du 
salarié 
(retraite) + 
Part de 
l'employeur 
(retraite) 

Prélèvement 
part de 
l'employeur 
 

Fonds de 
formation 

Contribution 
sectorielle 
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